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AMITY UNIVERSITY HARYANA
MINUTES OF MEETING ON POLICY REVIEW 

Amity University Haryana strongly believes in the concept of Gender Equality. There are multiple 

policies related to this aspect. All these policies were reviewed on 28.01.2021. A committee was 

framed with this objective which comprised of the following members: 

1. Chairperson  Dr. Padmakali Banerjee 

2. Member Secretary  Dr. Ravi Manuja 

3. Member  Dr. Bhawna Adhikari 

4. Member  Dr. Vikas Madhukar 

5. Member  Dr. Sunita Sharma 

6. Member  Dr. Pooja Rana 

 Agenda1: To discuss and review the Policy addressing women's applications, acceptance/entry, 

and participation at the university. 

Agenda 2: To discuss and review the Policy on non-discrimination against women 

Agenda 3: To discuss and review the Policy on non-discrimination for transgender people 

Agenda 4: To discuss and review the maternity and paternity Policies. 

Agenda 5: To discuss and review the Policy that protects those reporting discrimination from 

educational or employment disadvantage. 

Discussion: Each policy was taken up and discussed thoroughly at length. 

Resolution: The committee recommended no changes to the existing policies. Hence AUH may 

maintain the same policy for the time being. 

The meeting was adjourned after Vote of thanks to the Chair 
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AMITY UNIVERSITY HARYANA
POLICY TO PROTECT THOSE REPORTING DISCRIMINATION 

Title: Policy to Protect Those Reporting Discrimination 

Authority : Registrar, Amity University Haryana 

Purpose of this Policy : The purpose of this policy is to ensure that all its employees 

and students can work in an environment free from unlawful 

harassment, discrimination and retaliation. 

Date of Incorporation : 27 Dec 2017 

Date of Review : Once in three years. This can also be reviewed as per the 

requirement of University. 

Objective 

Amity University Haryana is committed to create a work environment in which all employees 

including faculty, staff and outsourced staff and students are treated with respect and dignity. 

Each person has the right to work in a professional atmosphere that promotes equal 

employment opportunities and prohibits unlawful discriminatory practices, including 

harassment. Therefore, Amity University Haryana expects that behaviour and conduct in Amity 

University Haryana and its constituent offices will be business-like and free of explicit bias, 

prejudice and harassment. 

Purpose 

Amity University Haryana has developed this policy to ensure that all its employees and students 

can work in an environment free from unlawful harassment, discrimination and retaliation. Amity 

University Haryana will make every effort to ensure that all concerned are familiar with these 

policies and are aware that any complaint in violation of such policies will be investigated and 

resolved appropriately. 

Procedure 

The law and the policies of Amity University Haryana prohibit disparate treatment on the basis of 

gender, religion, race, colour, caste, language, disability, age, marital status or any other 

protected characteristic, with regard to terms, conditions, privileges and perquisites of 

employment. The prohibitions against harassment, discrimination and retaliation are intended 

to complement and further those policies, not to form the basis of an exception to them. 
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Equal employment opportunity 

It is the policy of Amity University Haryana to ensure equal employment opportunity without 

discrimination or harassment on the basis of gender, religion, race, colour, caste, language or any 

other protected characteristic, gender identity or expression, age, disability, marital status, 

citizenship, national origin, genetic information, or any other characteristic protected by law. 

Amity University Haryana prohibits any such discrimination or harassment. 

Retaliation 

Amity University Haryana encourages reporting of all perceived incidents of discrimination or 

harassment. It is the policy of Amity University Haryana to thoroughly investigate such reports 

on immediate basis. Amity University Haryana prohibits retaliation against any individual who 

reports discrimination or harassment or participates in an investigation of such reports. 

Individuals and Conduct Covered 

These policies apply to all students and employees, whether related to conduct engaged in by 

fellow employees or by someone not directly connected to Amity University Haryana (e.g., an 

outside vendor, consultant or customer). 

Conduct prohibited by these policies is unacceptable in the workplace and in any work-related 

setting outside the workplace, such as during business trips, business meetings and business-

related social events. 

Reporting an Incident of Harassment, Discrimination or Retaliation 

Amity University Haryana encourages reporting of all perceived incidents of discrimination, 

harassment or retaliation, regardless of the offender's identity or position. Individuals who 

believe that they have been the victim of such conduct should discuss their concerns with their 

immediate supervisor, or a representative of HR team. In case the offender is the own supervisor 

or HR representative, the incident may be reported to Vice Chancellor's office under strict 

confidentiality with a copy to Employee Help Desk. 

In addition, Amity University Haryana encourages individuals who believe they are being 

subjected to such conduct to promptly advise the offender that his or her behavior is unwelcome 

and to request that it be discontinued. Often this action alone will resolve the problem. Amity 

University Haryana recognizes, however, that an individual may prefer to pursue the matter 

through complaint procedures. 

Complaint Procedure 

Individuals who believe they have been the victims of conduct prohibited by this policy or 

believe they have witnessed such conduct should discuss their concerns with their immediate 

supervisor, human resources, or any ombudsman as stated above. 

Amity University Haryana encourages the prompt reporting of complaints or concerns so that 

rapid and constructive action can be taken. 
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Any reported allegations of harassment, discrimination or retaliation will be investigated 

promptly. The investigation may include individual interviews with the parties involved and, 

where necessary, with individuals who may have observed the alleged conduct or may have 

other relevant knowledge. 

Amity University Haryana will maintain confidentiality throughout the investigation. 

Retaliation against an individual for reporting harassment or discrimination or for participating 

in an investigation of a claim of harassment or discrimination is a serious violation of this policy 

and, like harassment or discrimination itself, will be subject to disciplinary action. Acts of 

retaliation should be reported immediately and will be promptly investigated and addressed. 

Misconduct constituting harassment, discrimination or retaliation will be dealt with 

appropriately. Responsive action may include, for example, training, referral to counseling or 

disciplinary action such as a warning, reprimand, withholding of a promotion or pay increase, 

reassignment, temporary suspension without pay, or termination, as Amity University Haryana 

believes appropriate under the circumstances. 

False and malicious complaints of harassment, discrimination or retaliation (as opposed to 

complaints that, even if erroneous, are made in good faith) may be the subject of appropriate 

disciplinary action. 


